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The Company’s vision is to establish and maintain a stro
based on environmental protection, customer satisfaction, and e
safety. Corporate responsibility and business ethics have led the Co
the following core values into its strategy: '
v" Promotion of sustainable economic development for both
Company. -
v' Development of human capital and effective utilization of emplo
v Protection of the environment.

The Company is committed to environmental protection anc
adopted the principles of the Forest Stewardship Council (FSC®), s
management that is environmentally appropriate, socially benef|0|al and
viable.

The Company ensures full compliance with all applicable
international legislation relating to Occupational Health & Safety, i
adherence to the ILO - DEECLARATION ON FUNDAMENTAL PRINCIPLES £
AT WORK, as well as environmental protection requirements.

The Company places particular emphasis on the integrity and accura
product claims by implementing strict traceability procedures throughout &
production.

Furthermore, the Company emphasizes high-quality after-sales ser
collaboration with suppliers and customers, and the continuous training a
of its personnel.

Documented procedures, supported by instructions, forms, diagra'lms,
are established and implemented, covering all operational areas of the ICo

The Company ensures that it is not directly or indirectly involved i
following activities:

e Illegal logging or trade in illegal timber or forest products

e Violation of human rights in forestry operations

e Destruction of protected or high conservation value forests
e Introduction of genetically modified organisms (GMOs) in forestry ope
e Conversion of forest areas into agricultural land
e Violation of the ILO Core Conventions as defined in the ILO Declaratio
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The Company’s Management is committed to:

e Ensuring transparency in transactions and communicatio
regarding FSC® matters (including complaints, non-confo
etc.). .

e Providing the Certification Body with all required informgtio
of FSC® transactions upon request. '.

e Management appoints the Quality Manager as responsible f
continuously improving the Management System. All relev
actively involved in ensuring compliance with quality and appli

e Management ensures the provision of adequate resources (hu
technical), particularly in the area of employee training. |

e The effectiveness of the Management System is reviewed per
management through Management Reviews, based on intern
non-conformities, customer complaints, and employee feedback.

EL PACK is certified according to the FSC Chain of Custody standar
ensures effective monitoring of certified paper and packaging products t
stages, from raw material receipt to final delivery, guaranteeing complian
requirements. '

EL PACK formally declares its commitment to the FSC® system, contri
prevention of illegal logging and the mitigation of climate change throug
forest management. '

Additionally, the Company complies with principles related to:

o Elimination of child labor

o Elimination of forced or compulsory labor
o Non-discrimination in employment and occupation
o Freedom of association and the right to collective bargainin
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Self-Declaration

Regarding FSC-POL-01-004

(Policy for the Association of Organizations with FSC)

The signing Organization is associated with the Forest Stewardship Council
A.C., Oaxaca, Mexico, or one of its subsidiaries or affiliates (hereinafter: FSC)
by being either a member of or having a contractual relationship with FSC.
Hereby the signing Organization explicitly states that it has read and
understood the “Policy for the Association of Organizations with FSC” as
published under www.fsc.org. This policy stipulates FSC’s position with regards
to unacceptable activities by organizations and individuals which already are or
would like to be associated with FSC as well as the mechanism for
disassociation.

In light of the above, the Organization explicitly agrees currently and in the
future, as long as the relationship with FSC exists, not to be directly or indirectly
involved in the following unacceptable activities:

a) lllegal logging or the trade in illegal wood or forest products;

b) Violation of traditional and human rights in forestry operations;

c) Destruction of high conservation values in forestry operations;

d) Significant conversion of forests to plantations or non-forest use;

e) Introduction of genetically modified organisms in forestry operations;

f) Violation of any of the ILO Core Conventions as defined in the ILO
Declaration on Fundamental Principles and Rights at Work.

For the El Pack Group:

Signature

EL-PACK Packagmg Smgle Member
Sosiete Anonynée' ssos
trial Zone 1126~ tefanos
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