CORPORATE SOCIAL RESPONSIBILITY
POLICY

Corporate Social Responsibility is the concept according to which companies
voluntarily integrate social and environmental concerns into their business activities
and interactions with other stakeholders, recognizing that responsible behavior
leads to sustainable business success.

Aware of our responsibility toward people and society, corporate
responsibility is an integral part of our strategic planning.

At EL PACK, we actively contribute to building a better society and a cleaner
environment. Specifically, alongside its business activities, our company monitors,
participates in, and takes action:

* To support vulnerable social groups (children and the elderly).

» Supporting institutions and charitable organizations.

* Creating new jobs by providing employment opportunities for young people.

* Providing ongoing staff training through the organization of seminars.

* Engaging in recycling initiatives.

» Supporting research and other university activities.

» Supporting organizations dedicated to promoting culture, sports, and the
environment.

* Volunteer initiatives by company employees.

EL PACK Group implements corporate social responsibility policies and
practices that reflect and put into action the Group’s social, environmental, and
people-centered commitment.

Our actions embrace responsible corporate practices in the areas of the
environment, health and safety, sustainable development, society, and the local
community, utilizing the best technological solutions, while always in compliance
with legislation and international standards.

Recognizing the importance of environmental conservation, EL PACK Group
is making a decisive investment in the ecological alignment of its operations,
implementing and promoting recycling and the use of recycled materials in the
products it manufactures, thereby contributing to the concept of the circular
economy. We are consciously working on reducing our own environmental impact
and are committed to working systematically in order to leave a healthier planet for
future generations.
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EL PACK

We support the local economy in the regions where we operate by selecting
suppliers and partners from the local community.

We make long-term investments to ensure we meet our obligations to our
customers while supporting the growth of the Greek economy.

We promote a culture of responsibility, ethics, integrity, and risk management
at all levels of the hierarchy and among every employee, and we expect the same
from our partners and suppliers. We implement good practices and have internal
systems for identifying, reporting, and isolating improper practices.

We ensure that we listen carefully to our customers’ needs and produce
appropriate products that meet their needs.

In terms of human resources, EL PACK Group provides employment
opportunities to people regardless of nationality, religion, age, or gender, striving to
open new horizons for employment among members of the local community. We
stand by our employees so that they can continuously develop through ongoing
education and training, while at the same time striving to ensure they have a good,
work-life balance, and to protect the uniqueness and valuable individuality of each
and every person.

The company is committing, through this Policy, to develop and improve its
environmental and social responsibility in accordance with the requirements of EL
PACK Guidelines. To achieve this:

« We implement the requirements of EL PACK Guidelines across the entire
spectrum of our company’s operational activities.

« We take measures to protect the environment and strengthen our social
responsibility.

* We continuously evaluate and improve our overall environmental and social
performance by setting specific goals for our environmental and social initiatives and
establishing concrete timelines for their implementation.

* We promote the sale of environmentally friendly products.

» We provide continuous training and education for our staff on environmental and
social responsibility issues.

* We comply with and even exceed the environmental legislation that applies to our
activities.

» We promote open dialogue in the spirit of sincerity and mutual respect.

» We reinforce the concept of Corporate Social Responsibility and promote initiatives
that demonstrate social awareness and an environmental vision, which inspire both
top management and the entire workforce.
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EL PACK Guidelines

v The right to freely choose one’s employment is guaranteed, and the imposing
of forced labor, human trafficking, or employment of prison inmates is
prohibited.

v'The company does not withhold financial guarantees, original or unique
documents belonging to employees for the purpose of forcibly and
involuntarily retaining those employees at the workplace.

v Special protection is provided for young workers or other vulnerable groups
of workers, including monitoring their training progress and providing them
with sufficient time to adapt to the factory premises as well as their job
duties.

v' The company drafts contracts outlining all terms of employment and the
employees’ obligations and duties. The company requires employees to
read the Internal Work Regulations before signing the employment contract,
so that the terms of employment are fully understood.

v'The company prohibits the use of child labor across the full scope of its
activities.

v'Working hours comply with national legislation and applicable sectoral
agreements.

v Wages and benefits paid comply with, at a minimum, the requirements of
national legislation and applicable sectoral agreements.

v'Employees are provided with written and clear information regarding their
employment terms in relation to their salary, both prior to hiring, as well as
details regarding their salary for the period of employment each time they
are paid.

v’ Salary reductions are not permitted as a disciplinary measure, and under no
circumstances and for no reason are salary reductions made below the
limits set by national law without prior, fully justified notification from the
company and the express consent of affected employees.

v’ The company respects the right of employees to organize into unions and to
freely participate in them.

v All employees, without discrimination, have the right to join or form unions of
their choice and to engage in collective bargaining.

v’ The company accepts and adopts an open stance toward union activities and
organizational efforts.

v'No employee representative is subject to discrimination and may exercise
their representative duties in the workplace.

v’ The company facilitates and does not hinder the performance of the union
representatives’ duties, to the extent that it does not interfere with the
smooth operation of the organization.

v'The company is required to provide a safe and healthy work environment,
taking into account the current knowledge regarding employee health and
safety, as well as any specific risks. It takes appropriate measures to
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prevent accidents and injuries at work, minimizing, as much as possible, the
causes of hazards present in the work environment.

v’ The company provides statutory compensation for absences due to illness,
accidents, or maternity leave.

v’ The company ensures the provision of regular training on health and safety
issues, with particular attention to new employees as well as those changing
positions within the company.

v'The company provides all staff with access to clean restrooms, drinking
water, a factory infirmary, as well as medical services located less than one
hour away.

v’ All employees have the same rights and equal access to further
learning/training and services provided by the company (e.g., transportation,
security, etc.).

v The company designates the current Plant Manager as the person
responsible for health and safety matters, who receives guidance from the
Safety Technician and Occupational Physician and participates in health
and safety committees with employee representatives.

v'The company is required to do business with contractors who meet similar
social standards for their employees.

v An integral part of this document is the Code of Conduct, which is posted and
agreed upon by all parties with whom EL PACK does business.

This policy is available for the information of the staff, customers, suppliers,
and any other interested parties.
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EL PACK CODE OF CONDUCT

In the context of proper operations and in accordance with the rules that uphold
and promote corporate social responsibility, EL PACK adheres to and implements
the following:

NATIONAL LEGISLATION
The company complies with all national legislation pertaining to its field of work.

COMPENSATION AND WORKING HOURS

The company complies with national legislation regarding working hours and staff
compensation (as a minimum), as well as with applicable regulations concerning
the minimum wage, benefits, and overtime.

EMPLOYEE FREEDOM
Employees are free to leave their jobs upon submitting a written request and
providing their supervisors with advance notice.

EMPLOYEE RIGHTS
The company fully respects employees’ right to unionize as well as their right to
collectively bargain, as provided by national law.

HUMAN RIGHTS

The company respects the human rights of all employees. No employee shall be
subjected to harassment, physical or mental punishment, or any other form of
abuse.

FORCED OR COMPULSORY LABOR
The use of any form of forced or compulsory labor is prohibited.

CHILD LABOR
The use of child labor is prohibited.

SAFETY AND HEALTH IN THE WORKPLACE

The company complies with all national regulations and laws regarding health and
safety in the workplace. Employees are required to follow the safety measures
demonstrated by their supervisors in the production areas, as well as the hygiene
rules applicable there.

PRODUCT QUALITY

Our products and services meet the quality and safety requirements as stipulated
in our cooperation agreements and, of course, are used in accordance with their
intended purpose.
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ENVIRONMENT

The production operations of both the company and the suppliers of the materials it
receives and uses must not have a negative impact on the environment and must
fully comply with all relevant national legislation.

BRIBERY BY SUPPLIERS AND THIRD PARTIES

No employee of the company may accept any payment, service, gift,
entertainment, or other benefit offered by any supplier or third party with the intent
to influence their judgment, work, or duties.

ILLEGAL ACTIVITIES AND MONEY LAUNDERING
The handling of illegal funds or money laundering is prohibited.

SUPPLIERS
The company’s suppliers must be aware of and comply with the requirements of
the code of conduct applied at EL PACK.

For EL PACK

EL-PACK Packaging Single Member
Sosiete Anonyngef st

Plant: Industrial Zone of Patras—Ag. Stefanos

Tel.: (“30“) 2610647212 - Fax: (%0)2610647015

Head Office: Athinon Ave. 31-33 - ‘Athens 10447 - Greece

Tel.: (+ m)zms 93240 - Fax: (+30) 2105450863
AT Number: EL094183309
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